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InfoCubic NEWS FROM THE CUBE

Warm Welcome to Louise!
Info Cubic is excited to announce the addition our latest team member,
Louise Rogillio. Louise recently joined us as our new Administrative Assistant,
and is already a vital part of the office. Louise received her Bachelor of
Science degree in Sociology in her hometown of San Antonio, TX. Her
education, people skills, and excellent customer service skills have made her
a great contribution to the Info Cubic team.
Louise moved recently from her native Texas to Denver and has found
Colorado a great place to live. Though she misses San Antonio, Louise spends her time in
Denver volunteering, playing tennis, attending yoga classes, and enjoying quiet nights at
home with her family and adorable dog. Though it has only been a couple of months, Louise
is about to move into her first home, drive in her first snow, and see her first Rocky
Mountain holiday season. Welcome Louise!

COSHRM Conference 2011
Info Cubic will be a vendor at this year’s Bi-Annual COSHRM (Colorado Society for Human
Retshource Management) Conference held this month in Keystone, Colorado, September 28-
30™.
Attending the event will be VP, Dan Mayer, Sales Consultant, Beth Brown and
Implementation Manager, Laurie Stapleton. The COSHRM conference brings together
everything HR in Colorado, attendees and vendors range from sole proprietors to the Mayo
Clinic. The days are filled with conferences addressing issues from Risk Management, to
Social Media in the Workplace, to Labor Initiatives, and of course there will be lots of
networking and information gathering.
Though the Info Cubic team begrudgingly agreed to attend the event in the frost sprinkled
Rockies with the aspen in full color and fresh mountain air, they are certain to come back
with little tidbits of knowledge to spread to our clients - current and future.
Stay tuned for next month’s newsletter where there will be a full review of the event.

fox New Laws on Credit Reports

%ﬂ. More and more states are updating laws to restrict access to credit
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reports for pre-employment screening.
Effective 10/01/2011 two more states have passed legislation to restrict
access for employers to credit information. Connecticut and Maryland
join Washington, Oregon, Illinois, and Hawaii in this initiative.
There are some general rules of exception that are common:
1. Financially related positions
2. Government related positions
3. Managerial positions
It is important to note that these acts are becoming more and more prevalent. To date, 12
other states are processing similar bills. For questions regarding specific state restrictions,
please be sure to contact your legal counsel directly.
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